
 
 
DIVISION:  Market & Infrastructure Development 
 
TITLE:  Vice President, Market & Infrastructure Development  
 
LOCATION:  Folsom, CA   
 
DEPARTMENT: Market & Infrastructure Development  
 
PRIMARY PURPOSE: 
 
Under the general direction of the President and Chief Executive Officer, serves as Vice President, Market & 
Infrastructure Development and is accountable for planning and infrastructure development, market and product 
development, and regional market initiatives 

 
ESSENTIAL JOB FUNCTIONS: 
 
The Vice President, Market & Infrastructure Development serves the Company in such capabilities and with such duties 
and responsibilities as determined by the President and Chief Executive Officer of the Company, as outlined, in general, 
below and which may vary from time to time based on business need: 
 

• Participates in the development and definition of long-term strategy and business objectives of the Company from 
a market and product development and transmission planning and infrastructure development perspective. 

• Participates in developing and defining the corporate mission, goals, and strategies based on the corporate vision 
as well as the current business, political, and regulatory climate. 

• Participate in the design and execution of activities related to MRTU. 
• Performs market and product design through tariff specification.  Analyzes and addresses market performance 

problems. Performs regulatory contract negotiations.  Resolves market and infrastructure regulatory policy issues. 
• Oversees transmission planning, network applications, and new resource interconnection and large generator 

interconnection processes.   Provides engineering support for the operations division and oversees load and 
resources forecasting. 

• Works with regulatory agencies and participating transmission owners to develop processes that satisfy the needs 
and minimizing duplication of efforts.   

• Represents the ISO at NERC, WECC, various industry forums, and internal work groups to promote collaboration 
and information exchange, and to ensure that corporate interests are voiced. 

 Provide leadership for demand response and renewable initiatives. 
• Provides ongoing coaching and counseling to the Directors and other direct reports, particularly on key  
      issues as they relate to corporate goals and overall strategic direction.  Works with direct reports and  
      others as appropriate to set personal and professional goals consistent with the goals of the ISO to   
      ensure their continued development.   
• Monitors financial and operational performance and ensures alignment with the direction of the corporation. 

  Adheres to and supports the Core Values of the ISO. 
 
TYPICAL PHYSICAL REQUIREMENTS: 
 
Most of the time is spent sitting in a comfortable position and there is frequent opportunity to move about. Occasionally 
there may be a requirement to stoop or lift or handle material or equipment weighing up to 25 pounds. Requires normal 
manual dexterity and eye-hand coordination, and corrected vision and hearing to normal range. 
 
WORKING CONDITIONS: 
 
Located in a comfortable indoor area. Any unpleasant conditions would be infrequent and not objectionable.  Most of the 
time is spent in general office or equivalent conditions which result in little or no exposure to injury or accident. 
 
 
 



MINIMUM QUALIFICATIONS: 
 

 Level of Education 
 A Bachelor's degree (BA, BS) or equivalent education, training and experience is required.  A PhD or advanced degree is  
              highly desirable. 
 

 Discipline 
 Business, Economics, Engineering or related fields. 
 

 Amount of Experience 
Ten or more years related experience.  Demonstrated strategic planning and leadership skills in managing a large 
group of professionals using modern managerial skills. 
 

 Type of Experience 
Intimate familiarity with electricity market models, supporting economic theories, and application to serve as the 
executive thought leader and authority.  Experience in both design and operation of electricity market operation is 
preferred.  
 
Intimate familiarity and high-level proficiency in advanced concepts, theory, and application in long-term and 
short-term network planning.  Strong capabilities based on solid first-hand expertise in assessing and guiding the 
development of technically sound plans for the operating and long-term timeframes such as static network 
analysis, optimal power flow, transient stability, long-midterm stability, small signal analysis, and voltage stability.  
Ability to judge the quality of the products, develop the necessary skills of the organization, and drive the 
advancement of new innovative concepts for the future. 
 

 Special Certifications of Technical Skills 
 None 
 

 Other 
Ability to merge the technical and market advances to optimize investments and guide the vision for new market 
products.   Must be able to work effectively in a team environment as leader, coach and team member. Excellent 
interpersonal, communication and business writing skills required, including the ability to effectively communicate 
complex materials and concepts. Must be able to constructively represent the company's position on key issues in 
a variety of public and non-public forums.  
 

SALARY CLASSIFICATION: 
 

 FLSA:  Exempt    
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